
Head of
Inclusion

Full time (part time/job share
applications considered)

Salary: circa £40,000

Permanent contract



About EMD UK

Our vision

As the national governing
body for group exercise we
are dedicated to achieving
our vision of a healthier
communities through group
exercise. We work with
instructors, operators and
organisations across the
sector to provide help,
support and advice and to
ensure that group exercise
continues to inspire people of
all ages and abilities to take
part in physical activity.

Healthier communities through
group exercise.

Our mission
To support group exercise
instructors to be the best they
can be.



Our values
WE SUPPORT
We support instructors to be the best
they can be. We use our resources,
expertise and influence to guide
instructors individually and as a
collective.

WE COLLABORATE
Our vision and mission matter for the
health of all communities. We
collaborate and seek a ‘win-win’ for
the benefit of instructors, the wider
physical activity sector and the
nation. 

WE ARE INCLUSIVE
Group exercise is for everyone. We
strive to ensure all instructors have
the same opportunities from us,
regardless of age, gender,
ethnicity or ability. 

WE ACT WITH INTEGRITY
Our customers and stakeholders
expect EMD UK, as the national
governing body, to be fair, consistent
and do the right thing. We are honest,
principled and have high standards.
We deliver on our promises. 

WE ARE AMBITIOUS
We think big! We always challenge
ourselves and the sector to provide
the best support and opportunities
for instructors. 



What our team say
FRIENDLY TEAM,  fun team
days out and generally a
really good place to work

PEOPLE ARE PUT FIRST, we
always come together to
work on ideas or get a job
done.

I enjoy working at EMD UK
and feel there is a lot of
opportunity to MAKE A
DIFFERENCE.

VALUED by members of
my team and interested in
the work I do.

I enjoy my work and find it
interesting. I have great
management and FEEL
PART OF THE TEAM.



Head of
Inclusion
An exciting opportunity has arisen for
a senior leader to drive EMD UK’s work
on equality, diversity and inclusion
(ED&I).

EMD UK is committed to increasing
the diversity of the group exercise
workforce and to tackling stubborn
inequalities; now we need the skills,
experience and passion to develop
and deliver our ED&I action plan.

You will also be responsible for
commissioning research in relation
to ED&I and creating our first ever
Diversity and Inclusion Action Plan.

You will report to the Chief Executive
and will be part of the senior
management team, contributing to
the strategic direction of the
company.

EMD UK has recently published our
new, five year strategy and we are
financially supported by Sport
England as the system partner for
group exercise



Your role at a glance
TITLE: Head of Inclusion 

REPORTS TO: Chief Executive Officer

LOCATION: Home based or at EMD UK Head Office,
Horsham, West Sussex. (Please note: There will be a
requirement to travel to Horsham as needed.)

CONTRACTUAL STATUS: Permanent, full time
(40 hours per week). Applications for part time and job
share will also be considered

SALARY BAND: circa £40,000 per annum

JOB PURPOSE: To ensure EMD UK is at the forefront of
driving inclusivity with the group exercise instructor
workforce.



Key Tasks and Responsibilities
To lead on all areas of work related to equality, diversity and
inclusion (EDI), ensuring EDI is integrated into EMD UK strategy
and practice

To lead on the review, development and implementation of EMD
UK’s Equality, Diversity and Inclusion Action Plan (and successor
plans) in line with the wider EMD UK strategies and strategic plans
in key areas such as the digital plan, people plan and
marketing/communications plan

·To ensure EMD UK meets its responsibilities as a governing body
and employer by being a role-model for EDI

To commission and manage external agencies to undertake
research and insight into relevant EDI topics 

To lead on the creation, development and maintenance of a
range of strategic partnerships and relationships with national
and regional organisations for the purposes of enabling high-
quality equality, diversity and inclusion collaborations

To champion a culture of equality and inclusion across all
business functions, empowering staff members to take forward in
their own lead areas 

To lead the implementation of Equality Impact Assessments
across the organisation 

To lead EMD UK’s achievement of relevant EDI standards

To improve our understanding of people from underrepresented
or marginalised groups who want to take part in and / or instruct
in group exercise, identifying the barriers and providing solutions



Key Tasks and Responsibilities
To develop a mechanism for EMD UK to gain feedback from
diverse populations on strategic and operational matters

Keep up-to-date and share expert knowledge and best practice
on all areas of inclusion, equality and diversity across all strands
and ensure these are embedded into the organisation

To source investment and funding solutions to enable the
delivery of programmes where they pertain specifically to EDI
outcomes and outputs 

To be responsible for agreed KPIs

To be a member of the Senior Management Team, owning
agreed areas of the strategy and managing identified pieces of
work

If required, in line with EMD UK policies, to manage relevant staff
including:

Work programme management
Training & development
Holiday / sickness reporting
Regular one to one support 
Appraisal process

To manage relevant budgets for EDI 

To attend appropriate meetings and events on behalf of EMD UK

To support the EMD UK events programme and any relevant
projects as required

·Any other relevant task commensurate with the level of the role
and as requested by your line manager.



Alignment with the values and behaviours of EMD UK
Experience of strategy and/or policy development and
implementation in the areas of equality, diversity and inclusion,
ideally with the sport/physical activity sector.
Educated to at least Level 3 (A Level or equivalent) 
A minimum of 3 years’ experience of working at a management
level in the sports, physical activity or fitness sectors
Experience of budget management
Experience of managing professional stakeholder relationships
at a strategic level
Knowledge of funding sources and a track record of securing
external investment and/or grant funding
Understanding of Sport England’s current strategy and priorities
Understanding of the physical activity and fitness sectors and
the key partners in those sector
Excellent communication and interpersonal skills
Excellent organisational and time management skills
Ability to negotiate and influence key stakeholders
Ability to meet deadlines and work under pressure
Ability to lead and work as part of a team
Ability to be flexible, adaptable and follow procedure
Ability to make decisions and use initiative
Ability and willingness to travel throughout the UK and to work
evenings and weekends as required
Competent in the use of basic IT systems

Person specification
Essential

Desirable
Educated to degree level in a relevant subject

This job description is not to be regarded as exclusive or exhaustive. It is
intended as an indication of the areas of activity and can be amended at

any time in response to the changing needs of the organisation.
 



Our employee benefits
25 days plus bank
holidays of annual

leave pro rata

Cycle2Work
Scheme

Employee Assistance
Programme Helpline

 

Cashback Healthcare
Scheme

 

Pension Scheme
 

Flexible Working
 

Commitment to
development and

training

Discounted gym /
spa membership

 

Active 30 –
30 minutes of time

everyday to be active
 
 



How to apply
To apply please complete and return the
application form detailing how you meet
each of the criteria in the person
specification as well as the diversity
monitoring form. Please include details of
two references (e.g., current & previous
employer, college tutor, mentor etc.).
Referees will not be contacted before a
verbal offer of employment is made. Please
do not just send your CV or a generic
application.
 
Diversity monitoring form - your data will be
stored separately from your application
and will at no time be connected to you or
your application. 

All relevant information can be found on our
website here.

If you have any questions regarding this
role or would like a confidential discussion
about the position, please contact Marcus
Kingwell, CEO via email marcus@emduk.org 

 
Closing date for applications: Monday 22
August at 9.00am
 
Provisional date for interviews:
Friday 2 September

https://emduk.org/jobs-and-opportunities/
mailto:marcus@emduk.org



